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The Fabric of Existence:
Particles collision as seen by quantum physicists
“…Particle and anti-particle interactions…” (Capra, 1991, p.184)

Introduction
I have never written about the seemingly inexpressible subject of conflict before; hence, I have never speculated on conflict resolution, which is presently even more beyond my comprehension than conflict itself. Conflict and conflict resolution trigger in me multiple associations, difficult to order and comprehend coherently.  Although the words appear ubiquitous, I feel the need to realise the meaning of conflict and conflict resolution and process them consciously. I am tempted to avoid personally confronting the subject. The tension of thinking the unthinkable makes me feel trapped, confused and angry. On one hand, I find myself in conflict with the task of having to write about conflict. On the other, this conflict fuels my curiosity and opens an intense internal dispute about why it is so difficult to think about conflict. What comprises this tension? What am I in conflict with? How to resolve this problem? A need for answers enables me to stay with this tension. Conversely, the tension fosters the process of looking for answers. My inner dialog begins. I start looking for solutions to alleviate the tension. The painful, yet creative, process unfolds.
Conflict – struggle to be avoided

‘We are all of two minds of [sic] conflict. We say that conflict is natural, inevitable, necessary and normal, and that the problem is not the existence of conflict but how we handle it. But we are also loath to admit that we are in the midst of conflict....’ (Mayer, 2000: 3).
Conflict is a misunderstood phenomenon. People do not want to share their experiences about dangerous and painful conflicts. Trauma, crisis, catastrophe, war, genocide, broken families, violence, madness, failure, loss are immediate events overwhelmingly associated with conflict’s meaning. Conflict exists everywhere; therefore, avoidance of acknowledging conflict is the only way to separate the self from complex and emotionally disturbing content. This avoidance primarily takes place at the psychological level, where we consciously or unconsciously deny the existence of conflict. Suppression is a defence mechanism where one feels conflict as overwhelming anger or threat: instead of expressing emotions openly and directly, they are directed inwardly, transformed into withdrawal and depression, and internal conflict. To suppress means to cool down hot conflict. Rage/anger recedes into resentment and dislike. The feeling of threat and fear turns into worry or suspicion.

Repression is another form of denial where unconscious anger and terror are blocked from awareness because they threaten the ego. All traumatic memories derived from conflict are stored in the unconscious, and conflict avoiding mechanisms are employed to keep this Pandora’s Box solidly sealed.

People, extremely busy with life’s everyday drudgery and pressures, seek contentment. They shrink from experiencing any danger that could challenge this desire for equilibrium. Most do not have time or strength to monitor their conflict-triggering behaviour and look for constructive ways of preventing it. They only react when conflict reaches a level that endangers their daily homeostasis and identity.

An extreme example of conflict avoidance is shown by people with neurotic tendencies. They feel the threatening phenomena of conflict constantly, as it paralyses their routine rhythm, shakes their feeling of safety and is signifies catastrophe. Maslow describes the example of someone suffering from compulsive-obsessive neurosis, with extreme dependency on danger-conflict avoidance behaviour. [They] ‘try frantically to order and stabilize the world so that no unmanageable, unexpected or unfamiliar dangers … ever appear ... [they] manage to maintain their equilibrium by avoiding everything unfamiliar and strange and by ordering their restricted world in such a neat, disciplined, orderly fashion that everything in the world can be counted upon....’ (Maslow, 1943: 380)
The contradictory relation of resistance to conflict and the need for conflict
‘That which we are most afraid of is what thrills us the most.’ (Krishnamurti, 1969: 34).
The mundane predictability of everyday life creates a desire for excitement. Here, the energy of conflict serves us well. Facing fear of the unknown in conflict paradoxically holds the promise of new beginnings and change. It helps people to ‘be real’ and engage in the process of acknowledging differences and finding common ground for agreement. Carol Tarvis postulates the idea that the anger present in conflict can promote resolution. She states that, ‘[A] person should be angry rather than depressed because focused anger has a better chance of producing practical solution to one’s misery than apathy and tears do.’ (Tarvis, 1982:105). She continues that repressed anger prevents the individual from positively dealing with resolution: depression separates people from confrontation.
Conflict breeds revolutions, which lead to changes and discoveries; it attracts resolutions and unites people. Confrontation and opposition spark new directions. Hence, we make progress in our daily lives by conflict; likewise, argument and disputations develop progress in our mental lives.

Although people avoid direct conflict, they seem to listen and watch closely the competitions and disagreements of others. They gain thrills from observing the tension of competition, contradictions, controversy, differences, disharmony or disagreement without having personally to engage with or bear their consequences.

People passionately relate to conflict. They say: ‘this film, this discussion, this book … has no conflict and therefore lacks the substance to obtain my interest.’ The oscillation between two contradictions, such as resistance to conflict and real interest in it is elucidated in people’s lifelong actions, thoughts and feelings.
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history would not have such an impact on our lives today without the presence of conflict and contradiction. Historian and author Elie Wiesel, for example, describes contradictions as being essential to the nature of Hasidic Jews: ‘Hasidism teaches humility and pride, the fear of God and the love of God, the at once sacred and puerile dimension of life …. What does it prove? Only that contradictions are an intrinsic part of man.’ (Wiesel, 1984: 19).
Another example of conflict’s enriching role is musical counterpoint. Counterpoint is the relationship between two or more voices, independent in contour and rhythm, and interdependent in harmony. Music following contrapuntal rules is called polyphony and has richer, more interesting, multilayered textures than simple monophonic or chordal pieces. Polyphony offers perfect integrity and independence of the various melodies in their flow, simultaneously creating dissonances that are almost invariably resolved into consonances.
Like polyphonic music, certain dance theories are based on bipolar contradictions that apply at the kinetic level: fall/recovery, excitement/rest, danger/safety, tension/relaxation contraction/expansion. The dancer struggle to maintain balance in movement and adjusts the preceding polarities to attain coherent movement within limits imposed by such polar opposites.
In music and dance, just as in everyday life, confrontation/friction can transform into energy, with which constructive, mutual agreement can be achieved.
Lenin, drawing on Hegelian models, illustrates the universality of contradiction with reference to warfare. He observed that in war, offence and defence, advance and retreat, victory and defeat are all mutually contradictory phenomena. One cannot exist without the other. Two aspects are at once in conflict and interdependent. This constitutes the totality of war, pushes its development forward and ultimately solves its problems. (Lenin, 1914).
All rational processes, whether of the mind or realised in society, are created from the motion of contradictions, the resolution of mutually exclusive, opposing tendencies. The interdependence of contradictory aspects present in all things, and the struggle between these aspects, determine the life of all things and propel their development forward. Without contradiction we would cease to exist: conflict keeps us alive. We develop the capacity to organise the friction of contradiction, which paradoxically fuels our development and creates integrity in our lives, the ability to live consciously with difference.

Pet hates: Why do we quarrel about trivial things?
Intrapersonal conflict (‘in your head’) exists as opposing motives or ideas. This forms one’s internal dispute. Internal conflict is acted out as interpersonal conflict when two people have incompatible needs, goals or approaches. Daily grievances, opposing interests and cultural differences, trivial grudges, insults and differences of opinion are commonplace, but only a fraction of these develop into dangerous, volatile situations that we define as conflict. ‘[C]onflicts usually do not follow a linear path. Rather, they evolve in fits and starts, alternatively experiencing progress and setbacks toward resolution. The lack of linear progress helps to give the conflict a sense of intractability.’ (Brahm, 2003).
The related phenomenon of covert and overt conflict is mentioned in Strasser and Randolph, 2004. The authors argue that people get involved in trivial irrational conflicts in order to avoid confronting the underlying conflict that represents a genuine life threat derived from uncertainty and fear of annihilation. The raw driving forces of this fundamental conflict are difficult to identify. They may derive from one or a combination of states such as jealousy, pride, envy, greed, identity protection or issues of self-esteem. Overt conflict, therefore, never confronts or uncovers the covert, real reasons for conflict. The following example illustrates this diversion from facing up to underlying causes of conflict:

‘Organisations will hire facilitators to guide them in strategic planning, goal setting, quality circles, team building, and all manner of training, but they shy away from asking for help with internal conflicts. Somehow, to say that we are in conflict is to admit a failure and to acknowledge the existence of the situation we consider hopeless.’ (Mayer, 2000: 3).
To survive the uncertainties of existence, people habitually create meaning, beliefs, values or aspirations. The many differences in our world-views harbour potential for conflict. In order to avoid serious confrontation people quarrel about trivial things, creating ‘pet hates’ to divert themselves from the dangerous, destructive power of more profound clashes.
Acts of conflict resolution
Conflict is a state of mind usually rooted in non-action. Conflict resolution creates actions for finding ways of overcoming this stagnation. The process of finding compromise and agreement, vital in human development, creatively fosters the desire for balancing and acknowledging difference, using the energy of polarity to help people ‘agree to differ’ by explicitly communicating and being understood. ‘The art of dealing with conflict often lies in finding the narrow path between useful expression of emotions and destructive polarisation.’ (Mayer, 2000: 11).
In conflict resolution, a mediator is someone who can reconcile the avoidance of conflict. ‘Understanding the dynamics of conflict provides conflict resolvers with the basic tool for addressing the essential forces that shape the development of individuals and social entities.’ (Mayer, 2000: 4). How the mediator understands conflict will guide the way she or he negotiates; likewise, their understanding of the psychological foundations of that conflict can inform their negotiating strategies. Often, emotional, cognitive and behavioural obstacles raised by conflicting sides must be addressed repeatedly by the conflict resolver in the quest for effective resolution. (Mayer, 2000: 41-6). By reassuring participants in disputes that their emotional anxieties are being taken seriously, it is possible to shift the conflict story away from a fixation on exclusive rights and obligations towards an examination of inclusive needs and mutual interests.

Final thoughts
As an inevitable fact of human existence, we need to understand and learn how to manage conflict effectively. Social relationships can be satisfying and productive if we develop the ability to live and accept opposing forces internally and externally.
Finding an ultimate solution to conflict is a utopian ideal. Finding resolution-agreement does not remove a conflict; rather, it creates connections between polarities. People come together in conflict’s aftermath to work together, creating a neutral space for agreement that prevents the catastrophe’s recurrence. The transformation process entails conflict resolution, the dynamics of which fosters change.

Conflict resolution carries with it the promise that imbalances can dance together or sound as one beautifully complex work of musical polyphony. The conflict resolver, like the choreographer or composer, attempts to create this polyphony from contradictory material, such that the views and voices of respective conflicting parties are combined without losing their independence.
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